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DISABILITY MENTORING DAY
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DMD Expectations: Mentee Activities
What Can I Expect on Disability Mentoring Day?

Disability Mentoring Day is a great opportunity to learn about the world of work. You may be wondering what you will discover. Without a doubt, you will be exposed to a wide variety of experiences and information, some of which may be more valuable to you than others.

Holding a job requires a lot of independent thought and decision-making. Below is a checklist of what you can expect to learn today. Read through the list and decide which learning objectives are the most important to you. Rank each item 1 to 5, with 5 being the most important.
____To see how the knowledge I am gaining in school is used on the job.

____To see what people do all day on the job.

____To understand what skills I need to get a good job.

____To learn what employees receive besides a paycheck.

____To find out more about the workplace I am visiting.
____To see how technology is used on the job.

____To explore some new career ideas for myself.

____To learn how much education I will need to get the job I want.

____To understand how learning and earning are connected.

Disability Mentoring Day Personal Assessment
This survey lists skills and talents that individuals have and employees value. Read the list and assess your own strengths. Indicate the level of your skill from 1 to 5, with 5 being high.

Skills for Basic Job Performance

_____     
Resource Management. Time, money and materials are resources. You can 
manage them well.

_____     
Interpersonal Skills. You get along well with others. You can work on a team, 
teach others, serve customers, or be a leader. You can work well with people from 
different backgrounds.

_____     
Information Management. You can find, interpret, and communicate information. 
You can organize and maintain files. You can use a computer to process information.

_____     
Systems. A system is the way things are done or organized. You can understand 
social business systems. You can check and correct your business performance. You can make suggestions to improve the way things are done.

_____     
Technology. You can find and use the right tools for the job.

_____     
Basic Skills. You read, write, speak, and listen well. You know arithmetic.

_____     
Thinking Skills. You can think creatively. You can make decisions and solve 
problems.
_____     
Personal Qualities. You can take personal responsibility for your work. You think 
well of yourself. You are honest.

More Specific Job Skills

_____     
Mathematic Skills. Mathematics is one of your favorite and best subjects.

_____     
Mechanical Skills. You understand how things work and have an aptitude for 
fixing things.

_____     
Physical Strength. You are above average in physical strength, stamina, and 
fitness.

_____     
Patience/Perseverance. You are able to concentrate on a task for as long as it takes 
to get done.

_____     
Supervisory Skills. You can plan and work with others to help them reach goals.

_____     
Attention to Detail. You work carefully. You are thorough and complete.
Conducting an Informational Interview
To find out more about your Workplace Mentor’s job, conduct an interview. Think about the reporters you have observed conducting interviews on the evening news. Ask your mentor the following questions. Space is provided for you to construct additional questions of your own. Make sure your questions are spoken clearly, and make eye contact with your mentor. Relax and smile. Record your answers.

Getting to Know Your Workplace Mentor - Remember to speak clearly.

· What is your job title?

· What are your responsibilities? 

· How do you help this workplace meet its goals?

· What is a typical day like for you?

· What do you like most about your job? Least?

· Why do you select this type of work?

· How much education do you need for this job?

· Do you need more job training after you have completed your education?

Questions about Job Skills - Your Workplace Mentor uses many of the same skills on the job that you are learning every day in the classroom. To find out which skills are important to your mentors job, use the following questions and ask him/him to show you examples. 
· How much is reading a part of your job?

· How important is writing to your daily job?

· When do you have to use math on your job?

· How important are listening skills in your work? What types of speaking skills are important for your job?

· What types of equipment and technology are used to do your job?

· What kinds of problems do you solve on the job? What skills are required to solve them?

· What did you learn in school that helped you most on the job? What do you wish you had studied more in school?
