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Top Ten Tips…for MENTORS

DO

1. Tell the Mentee what you do on a day-to-day basis. Tell him or her about special projects, trips or events that you’ve participated in.

2. Tell the Mentee a little bit about yourself- Where did you grow up? What was your college experience? How did you get to where you are now in your career?

3. Expose the Mentee to others in your office/division- who are these people and how do they make your office/division run smoothly.

4. Ask the Mentee about their skills and interests, and then tell them about your own skills and interests and how they led you to your job. Remember that Mentees come from all walks of life and some may have a lot of experience and some will have little or no experience.

5. Do remember to tell the Mentee the hard and bad parts of your job as well as the easy and fun aspects.

6. Definitely give Mentees material about your organization, show them the website and remind them that your organization has internship/job opportunities available at times- show them where they can find out about these opportunities.

7. Give your business card and think about extending the mentoring relationship beyond one day.

DON’T

1. Don’t sit at your desk and do what you normally do. Please engage with your student.
2. Please don’t be dismayed if the mentee’s job aspirations are different from what you do.  Think broadly and creatively, introduce him or her around to others and realize that while you may not exactly be a perfect match, you do know about jobs and job searches.

3. Remember not to dwell on the students’ disability. It’s a part of their identity like gender, race, ethnicity, sexuality, age and class.

