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Promoting Employment for Floridians with Disabilities






A program of
The Able Trust™
This survey is being conducted to determine the impact of the Florida Business Leadership Network (BLN) and local BLN chapter activities on meeting needs of Florida businesses related to hiring and retaining employees with disabilities.  The information collected will help The Able Trust’s FBLN to better plan resources and outreach programs for Florida businesses interested in hiring these employees.  All responses will be treated with the strictest confidence and the information will be kept anonymous and used only for research and planning purposes.

When you have completed the survey, please return it to your BLN chapter liaison. The survey can also be found online at www.floridabln.org.  Thank you for your cooperation.

Directions:  Please check (() the best answer or write your answer in lines provided.

OPTIONAL:

Person completing the survey: 










Title: 





Company Name: 






Address: 













City: 








Zip Code: 




How many people does your business employ?

· Less than 10

· 10–199

· 200–500

· More than 500

Choose the category that BEST describes the principle activity of your business or profession.  Select only ONE.

(
ARTS AND ENTERTAINMENT (Examples – movie rentals, museums, sports organizations, theaters, travel)

(
EDUCATION (Examples – private/technical schools, tutors)

(
INFORMATION AND SUPPORT (Examples – computer technology, newspapers, magazines, professional business organizations, radio, TV)

(
PRODUCTION (Examples – agriculture, construction, pharmaceuticals, manufacturing, mining, technology, textile)

(
SALES (Examples – clothing, construction equipment, food, hardware, marketing, pharmaceuticals, real estate)

(
SERVICE (Examples – bank, broker, cable TV, health organizations, hospital, hotel, legal, restaurant, security firm, transportation, utilities)

· OTHER
	Are you a member of senior management with the responsibility for developing policies and practices related to employees with disabilities?
	(  Yes
	(  No

	Are you a human resource professional?  
	(  Yes
	(  No

	Do you have the responsibility for hiring or supervising employees with disabilities?
	(  Yes
	(  No

	Does your business have a formal policy for hiring persons with disabilities?  
	(  Yes
	(  No

	Has your company faced barriers in hiring people with disabilities?
	(  Yes
	(  No

	If so, please indicate the type of barriers you have faced:

· Employee attitudes/fears

· C-Level executive attitudes/fears

· Mid-Level manager attitudes/fears 
· Customers’ attitudes/fears                                                                                                                                                                                                                                                              
· Company’s lack of information about disability employment issues

· Aligning the individuals with a disability with the right job fit

· Do not know where to find qualified applicants with disabilities

· Limited pool of qualified applicants with disabilities

· Fears about costs – accommodations; insurance premiums

· Ability/know-how to make accommodations

· Fear about termination process

· Other, please explain:__________________________________________                                                                                                                                                                                                     



	Are you or your business a member of the Florida Business Leadership Network (BLN)?
	(  Yes
	(  No

	Are you or your business a member of a local BLN Chapter?  
	(  Yes
	(  No


	If YES, please indicate which chapter: 

· Bay Area BLN 

· Big Bend BLN
· Brevard BLN

· Broward BLN

· First Coast BLN

· Greater Orlando BLN

· Miami-Dade BLN

· Panhandle BLN

· Polk County BLN

· Tampa Bay Metro BLN
· Palm Beach BLN
-MORE




	Have you participated in any of the following Local BLN activities (check all that apply)?

· Chapter meeting

· Member Recruitment campaign
· Employer Training

· Internship program

· Disability Mentoring Day
· Hiring a Person with a Disability with the Assistance of a Service Provider

· Other, please explain:_____________________________________________



	Have you utilized/participated in any of the Florida BLN resources (check all that apply)?

· Connections monthly e-newsletter

· FBLN website

· Member packet

· Online Disability Hiring Guide

· Employability Symposium



	What can your Florida or your local BLN do to help you overcome hurdles you may have faced in hiring people with disabilities? (Please check all that apply)
· Offer training in my community to dispel myths and change attitudes   
· Offer training and technical assistance at my worksite to dispel myths and change attitudes 
· Provide specialized training, such as legal issues related to the hiring and firing 

           of employees with disabilities, including information on the cost of 

           accommodations 

· Provide more opportunities for employers to share best practices on the employment of people with disabilities

· Provide written and verbal presentations on where to find qualified people with disabilities

· Provide more no-risk opportunities for employers and their employees to experience workers with disabilities at their worksites, e.g., internships or mentoring activities like Disability Mentoring Day

· Conduct an Employer Awareness Campaign in my community, media, ads, etc.             Other, please explain:  _____________________________________________

                                                                                                                  

	Prior to joining the BLN, how would you rate your knowledge about hiring people with disabilities? (check only one)
· Very Poor

· Poor

· Fair

· Good

· Excellent


	As a result of being a member of the BLN, how would you rate your knowledge about hiring people with disabilities today? (check only one)
· Very Poor

· Poor

· Fair

· Good

· Excellent
-MORE-



	As a result of the BLN’s efforts, I have done the following (check all that apply):

· Hired person(s) with a disability

· Created new job opportunities for people with disabilities within my company

· Offered internship(s) to a student or adult with disabilities

· Provided mentoring opportunities to a student or adult with a disability

· Participated on the BLN

· Donated funds or professional services to the BLN

· Presented information on the BLN and employment issues through speaking engagements and presentations

· Referred a colleague to join the BLN
· Other, please explain:__________________________________________



	The Florida BLN is considering adding new services to its program in 2007. Please indicate any of the services you would be interested in receiving/participating?

· Online educational seminars on disability hiring issues
· Teleconferences on the employment of people with disabilities

· Statewide employer conference

· Student career fair
· Please list any additional activities that you are interested in seeing from the Florida BLN:



	Please indicate any disability employment subjects you are interested in learning more about through the Florida BLN activities listed above.

· Americans with Disabilities Act (ADA)

· Interviewing candidates with disabilities

· Recruitment

· Workplace accommodations

· Employment support services (i.e. supported employment, on-the-job training services provided by local and state disability organizations)

· Marketing to customers with disabilities

· Tax incentives for hiring people with disabilities

· Disability Etiquette

· Communicating with and about people with various types of disabilities

# # #




Thank you for taking time to complete this survey. Please return it to the Florida Business Leadership Network by January 31, 2006 to:

Florida BLN C/O

The Able Trust





888.838.2253 Toll-free
106 East College Avenue, Suite 820


850.224.4496 Fax
Tallahassee, FL 32301




kristen@abletrust.org





